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POLICY: 
CC shall provide potential residents/fellows with the terms and conditions of employment and benefits. 

 

PURPOSE: 
To inform potential residents/fellows of the terms and conditions of employment. 

 

SCOPE: 
All residency/fellowship programs at CC. 

 

PROCEDURE: 
All Clinical Competency Committees will ensure that each resident/fellow applicant considered for a 
position is informed, in writing, of the terms and conditions of employment and benefits.  This will include 
financial support, vacations, professional leave, parental leave, sick leave, professional liability insurance, 
hospital and health insurance, disability insurance, and other insurance benefits for the residents and 
their family, and the conditions under which living quarters, meals and laundry or their equivalents are to 
be provided.  
 
This information will be accurate at the time that it is provided, recognizing that not all information will be 
available for the upcoming academic year. 
 
 
 
 
SIGNATURES/APPROVALS:    
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